


The 7th October, 1985

No. LABOUR. 191/83/44.—In execrcise of the powers con-
ferred by sub-section (I) of Section 135 of the Inter-
State Migrant Workmen (Regulation of Employment Con-
ditions of Service) Act, 1979 (Central Act, 30 of 1979),
the Government of Meghalaya hereby makes the Meghalaya
Inter-State Migrant Workmen (Regulation of LEmployment
and Conditions of Service) Rules, 1985, after previous notice
of its intention to do so was published in the Gazette of
Meghalaya, dated 20t. June, 1985 wide Notification No.
Labour, 191/83/39, dated 1st February, 1985.

CHAPTER—1
Preliminary

1 Short title, extent and commencement—These Rules
may be called the Meghalaya Inter-State Migrant Workmen
(Regulation of Employment and Conditions of Service)
Rules, 1985.

(2) These rules shall extend to the whole of Meghalaya.

(3) They shall come into force om the date of their
publication in the official Gazette of Meghalaya.

2. Definitions—In these rules, unless the subject or
context otherwise requires—

(a) “Act” means the Inter-State Migrant Workmen
(Regulation of Empleyment and Conditions of
Service) Act, 1979 (Central Act 30 of 1979) ;

(b) “Appellate Officer” means an appellate officer nomi-
nated by the State Governme.t under Section
11 of the Act;

(¢) “Form” mcans form appended to these rules :
(d) “Inspector™ 1 euns an irspector appointed by (he
State Government under Section 20 of the Act ;

(¢) ““Lavour Comnissioner’” means an officer as such
appoimnted by the State Government :
I ¥ ;

(f) “Licensing Oflicer” means the licensing officer

appointed by the State Government under Section
7 of the Act;
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(g) “Migrant Workmen” mezns an inter-State migrant

workman as dcﬁned in Section 2 of the Act:

](j;)__"ch.i_stering Officer’’ means the registering officer
- appointed by the State Government under Section

3 of the Act

oy

(i) “Section” means a section of the Act ;

(j) “Specified Authority” means the anthority specified
by the State Government for the purpose of
Sections 12 and” 16-of the ‘Act i Sarmlil wpsls e

(2) All other words and expressions vsed in these rules
but not defined therein shall have the meanings respectively
assigned to them in the Aect,

CHAPTER—II

3. Application for Registration of Establishment.
(P Every application for registration under Section 4
of the Act by the Principal employer of an establishmen
referred to in sub-clause (ii) of clause (a) of sub-section

(1) of Section 2 of the Act shall be made in triplicate

in Form I +to the Registering Officer of the area in
‘whieh the establishment seught to he registered in situated. -

~ (2) The -'aép'pli_(‘.zlltion shall be a:companizd by a Treasury
Challan showing pavment of all relevant fees prescribed

under these rules.

(3) The application shall be either personally delivered
te the registering officer or sent to him by registered post,

(4) On receipt of the application, the registering officer
shall, after noting thercon the date of reeceipt by him of
the applicatien, ¢ive an acknowledgement to the applicant.

(4) Issue of certificate of registration.—(1) Where the
registering officer registers the establishment, he shall issue
te the princinal emplover a certificate of registration in
Ferm II. [ @

it

(2) The registering officer shall maintain a register in
Form III showin® th: oarticalirs of the establisment in
relation to whicli certificate of registration are issued by him
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(3) If, in relation to an establishment, there is any
change in th: pacticulars specified in that certificate of
registration, the principal employer ol the estabiishment
shall intimate to the registering officer, within 30 days from,
the date when such change takes place, the particulars of
and the reasons [or such change, under intimation to the
concerned Licensing Ulficer of the State {rom which migrant
workmen are to be recruited or have been recruited.

5. Circumstances in which aplication for registration
may be rejected:— (1) I any applicaiion for registration
is not complete in all respects, the registering officer shall
require the principal employer to amend the appli-ation so
as to make it complete in all respects.

2. If the principal employer, on being required by the
registering officer to amend his application for registering
omits or fairs to do so, the registering officer shall reject
the application for registration.

6. Amendmend of certificaie of rezistration:—(1)
Where on receipt of the intimation under sub-rule (3) of
Rule 4, registering officer is satisfied that an amount higher
than the amount, which has been paid by the principal emp-
loyer as fees for the registration of the establishment is pay-
able he shall require such principal cinployer to deposit a
sum which, together with the amount of already paid by
such principal cmployer, would be equal to such higher
amount of fees payable for the registration of the cstablish-
ment and to produce receipt showing such deposit.

(2) Where, on receipt ef the intimation referred to in sub-
rule (3) of Rule 4, the registering officer is satisfied that there
has occured a change in the particulars of the establishment
as entered in the register in Form ILI, he shall amend the
said register and record therein the change thus oceured:

Provided that no such amendment shali eifect anything
done or any action taken or any right, obligation or liabi«
lity acquired or incurred before such amendment:

Provided further that the registering officer shall not carry
out any amendment in the register in Form III unless the
appropriate fees have been deposited by the principal employee,
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7. Application for Licence—(l) Every application by a
contractor for the grant of licence for recruiting any person
in the State for the purpose of employing him in any esta-
blishment situated in another State under clausc (a) (if) of
sub-section (1) of Section 8 shall be made in triplicate in Form
IV to the Licensing Officer having jurisdiction in relation to
the areca wherein the recruitment is made,

(2) Every application by a contractor for employing as
workman in any establishment within the State persons from
another State under clause (b) (ii) of sub-section (1) of
section 8 shall be made in Form V to the Licensing Officer
having furisdiction in relation to the area wherein the esta-
blishment is situated.

(3) (i) Every application for the grant of a licence under
sub-rule (l) or sub-rule (2), shall be accoempanied by a cer-
tificate of the principal employer in Form VI to the cifect
that he undertakes to be bound by allthe provisions of the
Act and the rules made therecunder so far as they are appli-
cable to him in respect of the recruitment or employment
of the workman, in respect of which the contractor is making
ahe application along with certified copy of the registra-
aion certificate of the principal cmployer. (ii) Every such
tpplication shall be either personally, delivercd to the licen-
ng officer concerned orsent to him by registered post.

(4) On receipt of the application referred to in sub-rule
\1) or sub-rule (2, the licensing ofticer corcerned shall, after
wothing thereon the date ol receipt of the application. grant
n acknowledgement to the applicant.

() Every application refeired to in sub-rule (1) shall
Also be accompanied by the receipt of payment of all rele-
aant fees prescribe under these rule.

8. Matters to pe taken into account in granting or re-
fusing a licence—In granting or refusing to grant a licence
the Licensing Officer shall take the following maiters into
account and where-the application is for licence, under sub-
rule (2) of Rule 7 also the matters mentioned under Clauses
(c), (f) & (g), namely:-

(a) Whether the applicant—
(1) 1s aminor, or

(ii) 1is of umsonud mind and stands declared by a coms.
petent court, or )
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(iif) is an undischarged insolvent, or

(iv) has been convicted at anytime during the period
of five years immediately preceding the date of
application, of an offence which, in the pinion ef
the State Government, involves moral turpitude;

(b) Whether any order has been made in respect of thy
applicant under sub-section (1) of Section 1v, and if so whethe,
a period of three years has elapsed from the date of that order

J

(c) Whethcr the fees for the application has been deposited

at the rates specified in Rule 1Z;

(d) Whether security, wherever necessary, has been deposi-
ted by the applicant at the rates specified in sub-rule (1) of
Rule 10;

() Whether the establishment actually requires the
employment of inter-State migraut workman and, il so, the
extent of the actual requirement;

(f) Whether local person or persons from other parts
of the State are available or not for employment in the
establishment; and

(g) Whether the employment of inter-State migrant work-
man will be in the interest or otherwise of the people of the
State specially of the Scheduled Tribes, Scheduled Castes
or Backward Classes,

9. Investigation in respect of application for Licence
and Refusal to issue licence — (1) On receipt of the
application from the Contractor, and as soon as possible
thereafter, the Licensing Officer shall investigate or cause
investigation to be made to satisfy himself about the correct-
ness of thc facts and particulars furnished in such applica-
tion and the eligibility of the applicant for a licence,

(2) (1) Where the Licensing Officer is of the opinion
that the licence should not be issued, he shall, after affording

reasonable opportunity to' the applicant to be heard, make
an order rejecting the application,

.~ (i1) The order shall record the reasons for the refusa
and shall be communicated to the applicant.




6

10. fecurity — (1) Where the licensing offfcer is satisfied
in accordance with the procedure laid down in the proviso
to sub—section (Z) of"Section 8, that any person who has
applied for or who has been issued a licence should furnish
security for the due performance of the conditions of the
licence, he shall prepare an estimate of the amount nceded
to provide for recruitment or employment of migrant work-
men on the basis of the factors specified in sub-section (3) of
the said Section and after considering the solvency of such
person determine the amount of the security to be furnished -
by such person, which shall not exceed forty per cent of the
amount estimated by him.

(2) Where the applicant for the licence was holding a
licenee in regard to another work and licence had expired,
the Licensing Oflicer, if he is of the view that any amount
aut of security, if any, deposited in respect of that licence is-
to be refunded to the applicant under Rule 17, he may on
an application made for that purpese in Form VII by the
applicant adjust the amount to be refunded towards the’
security, if any, required to be deposited in respect of the
application for the 1iew licence and the applicant need deposit,
in such a case, ouly the balance amount, if any, after
making such adjustment.

11. Forms and terms and conditions of licence— (1)
Every licence undcr sub-section (1) of Section © granted under-
these rules shall be in Form VIII and shall remain valid for
a period specified thereat but not beyond twelve months from
the date of the order granting the licence.

(2) Every licence granted umder sub-rule (1) or renewed
under Rule 15 shall be subject to the following conditions,
namely:—

(i) the licence shall be non-transferrable;

(ii) the terms and conditions of the agreement or
arrangement under which the migrant workmen
is recruited or employed are as specified in th
Act and in the rules made thereunder; -

(iii) the number ol migrant workmen recruited or
employed shall not, on any day, exceed the maxi-
mum number specified in the licence, during the
calendar year; : '
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(iv) the number of Workmen recruited or employed as
migrant workmen in the establishment shall not

. on any .day, exceed the maximum number speci-
fied in condition (iii), !

(v)  the rates of wages payable to the migrant work
- men by the contractar shall not be less tham
the rates prescribed under the minimum Wages
Act, 1948 (Act No. XI of 1948), for such employ-
ment and where the rates have bcen fived by
agreemeet, Settlement or award, not less tham

the rates so fixed;

(vi) save as proviced in these Rules. the fees paid for
~ the issuc, or as the case may be, for renew al of
" licence shall be non-refui-dable;

-

(vii' (a) in cases where the migrant wcrkmen recruit-
ed or employed by the the contractor perform
the same or similar kind of wo:k asfthe work-
men- directly employed by the principal employ-
er if the establishment, the wage rates, holidays
hours of work and other conditicts of services
of the migrant workmen of the contractor sha]l
be the same as applicable to the ouorkmen direc-
tly omployed by the princ’pal employer of the
establishment on the same similiar kirds of work

 Provided that in case of any disagreement with 1cga1d

to the type of work, the samec shall be decided by the
Iﬁ!_l:m,x_r Commissioner, Meghalaya whose decisicn thereon
shall be final; :

(b) in other cases, the wage rates, hniidays, hours of
work and conditions of service of the migrart workmen
recruited or employed by the contractor shall be such as
prescribed in these Rules;

(viii) every migrant workmen shall Lo aoitled 1o

allowarices, benefits, facilities, elc | as provided in

' the Act and in these rules;

- (ix). no female migrant worko en shall be cmiployed by
any coniractor before 8 A.M, or afte; 7 P.M,;
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g "o the 12th AuguSt, _11999

No LBG-211/88/286: In exercise of the pbweu conferred
by section 35 of the Inter-State Migrant workmen (Regu-
lation of employment and conditions of Service) Act, 1979,
the Govemor of Meghalaya is pleased te make the followmg
Rules to amend the Meghalaya Tnter State Migrant Werk-
men (Regulation of Employment and Condition of Service)
Rules, 1985 (hereinafter referred to as the principal Rules),
after previous notices of its intention to do so vas published
in the Gazette wvide. No. LBG. 2%]’83&%}‘3&% ‘aﬁ}atcd 22nd
April, 1999.

THE MEGHALAYA INTERSTATE MIGRANT WORK-
MEN (REGULATION OF EMPLOYMENT AND
CONDITIONS OF SERVICES (AMENDMENT)

RULES, 1999

1. Short title and commcneemem—*{‘l) These rulea may
be called the Meghalaya Interstate Migrant Workmen
(Regulation of Emplaymcnt amd cond:tmns of service (Amend-
mnt) RU].BS }9% P A1) B .

) 1'0 b & "W I

(2) They shall come into force at once—

2. Amendment of rule 11 ; Afu:r sui)rmlc,( i’mlell of
the principal Rules® the followmg provision sha,liabc inserted.

“Provided that no license shall be granted to the con-
tractor for a period exceeding 179 days at a time ,mbjw to
usual renewal”.

3. Substitution of rule 12—For mle 12 of the prme‘:“i'ﬁilrs
rules, the following shall be substituted as new rule 12, =

“l2—fees (1) The fees to be paid for the grant of
certificate of registration of an establish -

i -~ ment under scfction 4 shaﬁ be as tﬁh:lﬁed

, below :— " SRCs

Re ! Perper head d‘ay Tm' duration nfrhc*
work.

(2) The fees to he ﬁax¢.fm the grant of
licence under section 8 shall be as
specified below—

Re 1 per head per day f‘or duration
of the work: -




Hy

8
the 12th August, '1999

e No LBG-211/88/286: In exercise of thc poweﬂ conferred
By section 35 of the Inter-State Migrant workmen (Regu-
lation of employment and conditions of Service) Act, 1979,
the Governor of Meghalaya is pleased te make the foliowmg
Rules to amend the Meghalaya Juter State Migrant Woerk-
men (Regulation of Employment and Condition of Service)
Rules, 1985 (hereinafter referred to as the pnﬂ#ﬂ&i! Rules),
after previous notices of its intention to do so vas published
in the Gazette uvide. No. LB@‘ 2?%8[1&%{83 datcd 22nd
April, 1999, :

THE MEGHALAYA INTERSTATE MIGRANT WORK-
MEN (REGULATION OF EMPLOYMENT AND
CONDITIONS OF SERVICES (AMENDMENT)

RULES, 1999

1. Short title and cammenmmmﬁ-@h}s’ﬂnse mles may
be called the Meghalaya Interstate Migrant Workmen
(Regulation of Employmmt and wndlmnfs of service (Amend-
ment) Rules, 1999. RO TIRLY

il §o DR oW | :
(2) They shall come into force at once—

2. Amendment of rule 11 ; After sub-rule (l)qulell of
the principal Rules’ the followmg provision shall be inserted.
“Provided that no license shall be granted to the con-
tractor for a period exceeding 179 days at a time ;ubjee.t to
usual renewal”. 1

3. Substitution of rule 12—For rule 12 of the prmﬁ’ﬁﬂ
rules, the following shall be substituted as new rule 12,

“12—fees (1) The fees to be pald for the gra
certificate of registration of an est h
%o ~  ment under section 4 shﬂl bc*a.s smlﬁed
G bclow L . L & D
Re ! Perper head dlay !'Dr duratmn of the
work,

(2) The fees to bﬁ pmd.d‘or the grant ol
licence under section 8 shall be as
specified below—

Re 1 per head per day for duration
of the work: -
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Yo Name of the workmen v iadmivpan i rsmsisenaanesas .

< >

2 Serial number in the register of workmen employed...
3. Nature of employment/designation............... W, =T

-----------------------------------------

4. Wage rate with particu'ars of unit in case of piece work .

5. Wl.gc pcriod......... T e Ay P, WL e .-..{:.'.‘..{,T..;.
6. Tenure of employment.............. CEPPURMER [T % St
To REMATE . cevimmsuicismmnisnnmmmsenosunsrensnssnnes simmme ornsnom b
Signature of Contractor,
A. K. Roy, _
Secretary to the Govt. of Meghalaya
- Labour Department.

Provided that this clause shall not apply to the eme
ployment of female migrant workmen in pit-head baths
creches and canteens and midwives and nurses in hospitals
and dispensaries,

(x) the contractor shall notify any change in the num-

ber of migrant workmen or the conditions of
work to the Licensing Officer;

(Kl) the Contractor shall c()mply with all the_,plfﬂvi.
sions of the Act and Rules; i

(xif) a copy o the Iicence shall be be displayed pro-

minently at the premises where the migrant work
men are employed; ;.

(xiii) the period for which the licence shall be valid

12. Fees.—(1) The fees to be paid for 'thc grant of cer-
tificate of registration of an establishment under Cection 4
ghall be as the specified below.—

If the number of migrant workmen proposed to ‘be em-
ployed in the estaplishment on any day—
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13. Amendment of the Licence—(l) A licence issued
under Rule 11 or renewad under Rule 14 may, for goed
and sufficient reasons be amended by the Licensing
Officer.

(2) The contractor who desires to have the licence
amended shall submit to the Licnsing Officer an application
stating the nature of amendment and reasons therefor.

(3) If the Licensing Officer allows the application he
shall require the applicant to furnish a Treasury reciept
for the amount, if any, by which the fees that would have
been payable is the licence had been originally issued in
the amended from exceeds the fee originally paid fer the
licence.

; ('4) On the applicant furnishipg the requisite reciept, the
jicence shall be amended according to the orders of the
Jicensing officer.

(5) Where the application for amendment is refused,
the Licensing QOfficer shall record the reasons for such refusal
and communicate the same to the application.

14. Renewal of licence—(l1) Every application for re-
newal of a licence granted under these rules shall be made
to the Licensing Officer in Form IX in triplicate and shall
pe made not less than 30 (thirty) days before the date one
which' 'the licence expires :—

...(2) In granting of refusing grant of renewal of licence
the Licensing Officer shall take into consideration the
matters mention in Rule 8 and as have arisen subsequent
to the grant of the licence.

(3) Fvery order of refusal for grant of renewal of licence
shall record reasons thercof and comments to the applicant .

(4) The fees chargeable for renewal of a licence shall
be the same as for the grant thereof.

_ Previded that if the application fer renewal is not re-
cieved within the time speceified in sub-rule (2), a fee of
twenty-five per cent in excess of the fees originally payable
for the licence shall be payable for such renewal.

~ Provided further that in case where Licensing Officer:
is satisfied that the delay in submission of the applicatienf
is d1: te unavoidable circumstances beyond the control of
the contractor, he may reduce or remit as the dreams fif
he payment of such excess fee. o
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15. Period of remewal of thelicence:—Evci‘y Ii(:g:l}g#
renewed under rule. shall remam in  force for a. further
period mentioned therein but not exceeding twelve months
from the date of crder of renewal.

16, Issue of duplicate certificate of registration or
licence —Where a-certificate of registration .or 'a licence
granted or remewal under the preceding rule has been lost
defea‘ed or accidentally destroyed, a duplicate therecof may
be granted on payment of a fee a ten rupees.

=] . I . 4 X b e

Refund of Security—(1) (ii) On expiry Oi.- the period

of licence the contractor may, if he does not intend  to

have his licence renewal or get the security amount ad-

Justed in respect of his fresh application  for licence in-terms

of sub-rule (2) of Rule 10, make an . application te the

Licensing Officer lor the refund of his security, if any
deposited by him under Rule 10,

(i, If the Licensing Officer is satisfied that there ;qj
no breach of the conditions of licence or there is no order
under Section 10 for the forfeiture or security .or any por
tion  therefore, he shall direct the refund of the security
to the applicant.

(2) If there is any order directing the  forfeiture
of the whole on any p rt of the security. the amount to
be  forfeited ‘thall be deducted from the security' deposit,

shall be refunded to the applicant.

and balance, if any,

3) Tz application for rcfund. shall as far as possible

i1

be disposed of within sixty days of the receipt of the ap-
plication.
8. Appeals and procedure—(1), (i). Every appeal,

e
under Section 11 shall be preferred in the form of a. mes
morandum signed by (he applicant or his author_xqedms_lgent

and presented to the appellate officer in person or sent to
him by registered post.

(iii) The me: wrandum shall be accompunied by a._cer-
tificate copy of the order and a Treasury Challan for Rs.
25. F N e RN
(2) The memorandum shall set forth -PICQiF;IY_E{hd i
der distinct heads the grounds appeal to the order appea
led from,
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.+ (3). Where: the memorandum of appeal does not conply
with the provisions of sub-rule (2) it may be rejected or returned
to the appellant for the purpose of being amended withina
time to be fixed by the Appellate Officer.

(4) Where the Appellate Officer rejects the memorandum
cf appeal under sub-rule (3), he shall record the reasons for
such rejection and communicate tie same to the appellant.

. .(5). Where the memorandum of appeal is in order, the
Appellate Officer shall admit the appeal, endorse therecn the
date of presentation and shall register the appezl in the
register of appeals kept for the purpose.

 (6).(i) When the aspeal has been admitted, the Appel-
late Officer, shall send a notice to the Registerng Officer
or the Licensing Officer, asthe case may be from vhose
order the appeal has been preferred. Tne Registering Officer
or, as the case may be, the Licensing Ofiicer shall thereupon
send the record of the case to the Appellate Officer.

(i) On receipt of the record, the Appellate Officers shall
send a notice to the appellant to appear before him on such
date and time as may be specified in the notice for the hearing
of the appeal.

(7). If on the date fixed for the hearing, the appellant does
not appear, the Appellate Officer mauy dismiss the appea
for default of appearance of the appellant.

. __(8) (i) Where an appeal has been dismissed under sub-
ule (7),the appellant may apply to the Appellate Officer
or re-admission of the appeal, and where it is prove . that
he was prevented by any sufficient cause from appearing
when appeal v.as called on for hearing the Appellate Officer
shall restore the appeal on its original number.

(ii) An application under clause (i) shall, unless the
Appellate Officer extend the time for sufficient reason, be
made within thirty days of the date of dismissal.

(9) (i) If the appellantis present when the appeal is
called on for hearing, the Appellate Offic r shall proceed to
hear the appellant or his authorised agent any other person
summoned by him for the purpose, and pronounce judge-
ment on the appeal either confirming, re ersing or modifying
the order appealled from.
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(i) The judgement of the Appellate Officer shall state
the point for determination, decisions thereon and the reasons
for the decisions.

(iii) The order shall be communicated to the appel ant
and a copy thereof shall be sent to the Registerini Officer
or the Licensing Officer, as the case may be, from whose
order the appeil has been preferred:

19. Obtaiaing of copies or orders :—A copy of the erder
of the Registering Officer, Licensing Officer or Appellate
Officer may be obtained on payment of fees of Rs.5 per
copy of each order on application specifying the date and
other particulars of the order made to the Officer concerned.

20. Payme~t of fees and security doposits:—(l)
The payment of the varius [ees relating to registration,
licensing and security deposits shall be made through a
Treasury Challan crediting tane Fees to the head of aecounts
specified in this behalf.

(2) The head of accounts under which the receipts

1elating to the fees for registration, licensing, and the appeals
etc., shall be credited will be.

(a) <“08/—Labour and Employment—C—Fees under the
Inter-State Migrant Workmen (Regulation and Condition
of Service) Meghalaya Rules 1985’ by the figures ard words
*‘02.0—Labour axd Employment Registration Licence fees
under the Inter-State Migrant Workmen Rules 1985”.

(b) ¢ 843—Civil Deposit—K—Deposits under variouss
Latour Acts” by the figures and words. “8443—Civil DeEosit,

Security Deposits under the Inter-State Migrant Workmen
Ruler 1985.” '

GHAPTER-III
Duties of the Contractor

21. Particulars of migrant workman:—(1) Every
contractor shall furnish to the specified authorities the par-
ticulars regarding recruitment and employment of Inter State
migrant Workman in Form X.

(2) The particulars shall be either personally delivered
by tie contractor to the concerned specified autherities er sent
to them by the Registered Post.
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9. Return fare The contractor shall pay to the
Inter State migrant workman the return fare from the place of
employment to the place of residence in the home State

of the workman on the expiry of the peried of employ-
ment and also on his.

(a) termination of service before the expiry of the
period of employment for any reason whatsoever;

(b) being incapacitated for further employments on
account of injury or continued ill health duly certified as
such by a registered medical practitioner.

(c) cessation of work in the establishment which is not
due to any fault on the part of the migrant workmen; and

(d) Resignation from service on account of non fulfil-

ment of terms and conditions of his employment by the
contractor.

23. Pass Book—(]) In the Pass Book referred to in
clause (4) of sub-section (1) of Section 12, the following
additional particulars shall be indicated separately in respect

of each wage period within three days from the date of
of payment,

‘(a) The date of recruitment;

(b) The date of employment;

(c) Total attendance/unit of work done (in respect of
piece rated migrant workman) total wages earned/deductions
if any made/net amount paid and signature of contractor
or his duly authorised representative with date; and

(d) Name and.address of the next of kins of the Imter
State migrant workman.

(2) In case of the fatal accident or serious bodily injury
to any migrant workman the contractor shall immediately
sent telegrams to the specified authorities of both the State
and also the next of the kins of the migrant workman inti-
mating death or the nature of serious bodily injury sustained
by the migrant workman as the case may be, date, place
and nature of accident, The contractor shall further send

ll
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written report to the specified authorities conccrned and the
next of kin of migrant workman, undermentionéd” particu-
lars by register post within twenty four hours '6f the occu-
rence of the accident i— ' ot 2Ok, Jlksn
(i) Name of the migrant the workman; e

(ii) Date, place and nuture of accident;

(iii) Condition of the migrant Workman (if alive);

(iv) Action taken by the 'contra_ctor/principal employer;

(v) Any other erormatmg‘: I:’ |

(3) If the contractor fails to send the telegraphic
intimation and/or written report as required under sub-rule
(2) the principal employer shall comply with' the require-
ments of sub-rule (2) as early as possible but in any’ case
not later than forty-eight hours of time of the occurrence of
the accident. ' ' i o i

24 Return and Report—Every contractor shall furnish a
return regarding Inter-State migrant workman who have
ccased to be employed in Form XI to the specified authori-

ties concerned either personally or by )tg%igfcﬂed post to as
to reach them not later than fifteen days fror ”th’e“?dﬁ:
4]

the migrant workman ceases to kb

CHAPTER—IV

“employed.

Wages

25 Rate of Wages—The rate of wages of a migrant
workman in an establishment where he is required to work
which is neither same nor of similar kind as is bei
performed by any other workman in that establishment,
shall not be less than the rate of wages paid by ‘the ‘prin-
cipal employer to a workman in lowest category of workman
directly employed by him in that ' establishment” or ' the
Minimum rates of wages notified by the State’ Governmient
under the Minimum Wages Act, 1948 (1i of 1848), for
the same or similar type of work performed by ‘a work-
man in any scheduled employment in ‘the 'area in which
the establishment is located, or the rates of wages payable
to the workman for performing same or similar kind of
work of that establishment in the State "in which’ the
establishment is 1-?cated,r whi-ches;;r is higher. gty 3
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Provided that if there is any dispute in this regard or with
regard to applicability of wages raiesto a migrant workman
under sub-clause (b) of sub-section (1) of Seetion 13, the‘same
shall be decided by the Labour Commissioner of the State
whose decision shall be final

26. Wages Peried.—The contractor shall fix wage period
in respect of which wage shall be payable.

27. No wage period shall exceed one month.

28. Payment of Wages.—The wages of any migrant work-
man in an establishment by a contractor where less than one
thousand workman are employed shall be paid before the expiry
of the seventh day and in other cases before the expiry of the
tenth day of the following month.

29. Payment of wages on termination of employ-
ment.—Where the employment of any migrant workman is
terminated by or on behalf of contractor, the wages earned by
the migrant workman shall be paid before the expiry of the
second working day from the day on which his employment is
terminated.

30, Mode of Payment.—(1) All payments of wages shall
be made by the contractor on working day at the work premises
and during the working time and on a date notified in advance
and in case the work is complsted before the expiry of the wage
period, final payments shall be made within forty-eight hours of
the last working day.

(2) Wages due to every migrant workman shall be paid to
him direct/or to any persons duly authorised by himin this
behalf.

(3) All wages shall be paid in current coin or in currency
or in both. Wages shall be paid without any deduction of any
kind except those spacified by the State Government by general
or special order in this behalf or permissible under the payment
of Wages Act, 1936 (4 of 1936).

(4) A notice showing the wage period and the place and
time of disbursement of wages shall be displayed a- the place of
work and a eepy sent by the Contractor to the Principal ¢mplo-
yor under acknewledgement,
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(5) The principal employer shall ensure the presence of his
autherised representative at the place and time of disbursement
of wages Ly the contractor to the migrant workman and it
shall be duty of the contractor to ensure the disbursement of
wages in the presence of such autherised representative.

(6) The authorised representative of the principal emplo-
yer shall record under his slgnature certificate at the end of
all the entries in the register «f wages or the wages-cum-mus-
ter roll, as the case may be, In the following form.—

“Certified that the amountshown in column No......... has
been made to the migrant workman concerned in my presence
BING.Sai o o5 smsaniios »

CHAPTER—V

Medical and other facilities to be provided to
migrant werkman,

31. Holidays, hours ef work and other condition of -~
serviee.—( ) Holidays, hours of work including extra wages
for overtime work done and other conditions of service of mi«
grant workman shall not be less favourable than those obtaining
in that establishment or in similar employments iv the areain
which the establishmentis located, as the case may be.

(2) Where there is any dispute in this regard or with
regard to applicability of helidays hours of work including
extra wages for overtime work dene and other conditions
of service to a migrant workman under clause (a) of sub-
section (1) of Section 13 the same shall be decided by the
Labour Commissioner whose decision shall be final.

32. Medieal facilities—(1) The contractor shall ensure
provision of suitable and adequate medical facilities of outdoor
treatment to the migrant workman free of costfor treatment
of any ailment from which the migrant workman or any
member of his_family may suffer during his employment
in the establishment or to meet any preventive measure
against epidemic or any virms infection. Wherever any
medicine is purchased by a migrant workman from market
on the basis of the prescription issued by any Doctor provided
by the contractor or the principal employer, as the case may
be, or any registered medical practitioner, the costof such
medicine sha]l be reimbursed by the contractor to the migrant
workman eoncerned within a period of seven days from the
date of presentation ef the bill by the migrant workman,
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(2) In the event of migrant workman or amy of his family
members suffering from any ailment requiring hospitalisation
during his employment in the establishment, the contractor
shall promptiy arrange for the hespitalization of the migraat
workman or the concerned member of his family. The cem-
tracter shall bear entire expenses on treatment, hospital charges
(including diet), if any, and travel expenses for the putient from
the plaee of his/her residence. to the hospital and back.

(2) Every contractor shall previde and maintain se as
to be readily accessible during all working hours first-aid
boxes at the rate of not less than one box for one hundred and
fifty workmens or part thereof.

(4) The first-aid box shall be distinctly mark with a Red
Cross on a white ground and shall contain the following
equipment namely:—

(a) for the establishments in which number of migran-
workmaens employed does not exceed fifty, each first-aid box shal
contain the following equipment :(— 1

(i) six small sterilised dressings,

(ii) three medium size sterilized dressings,
(iii) three large size sterilized dressings,
(iv) three large sterilized burn dressings,

(v) ene (30ml.) bottle containing a two per cent
alcoholic solution of Iodine,

(vi) ene (30 ml.) bottle containing salvolatile having
the dose gnd mode of adminisiratien indicated
om the lebel,

(vii) one snake-bite lancet,
(viii) one (30gms) bottle of potassium parmanganate
erystals,
(ix) one pair of scCissors,
(x) one copy of the frst-air leaflet issued by the

Director General Factory Advice Service and
Labour Institute, Government ef India,

(xi) a bottle containing one hundred tables (each of
five grams of aspirin,

(xii) ointment for burns, and
[xiii} A bottle of Suitablc surgical antilcpiitt soluﬁgnl
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(b) For establishment in which the number of migrant
workman exceeds fifty each first-aid box shall
contain the following equipment :—

(i) twelve small sterilized dressings,

(ii) six medium size sterilized dressings,

(iii) six large size sterilized dressings,

(iv) six large size sterilized Burn dressings.

(v) six (15 gms.) packets sterilized cotton wool.

(vi) ome (80ml.) bottle containing a twor per cent
alcoholic solution of Iodine.

(vii) one (60ml) bottle containing salvolatile having
the dese and mode of administration indicated on
the level,

(viii) one roll adhesive plaster,

(ix) a snake-bite lancet,

(x) one (30grms.) bottle of potassium permanganate
crystals,

(xij one pair of scissors,

(xii) one copy oif the first-aid leaflet issued by the
Director Ge_neral, Factory Advisory Service and
Labour Institutes, Government of India,

(xiii) A bottle containing one hundred tablets (each of
five grams) of aspirin,

(xiv) Ointment for burns and

(xv) A bottle of a suitable surgical antiseptic solution,

(5) Adequate arrangemenis shall be made for immediate
receupment when cecessary.

(6) Nothing except the contents mentioned in sub-rule (4)
shal] be kept in_the first-aid box.

(7) The first-aid box shall under the charge of a res-
ponsible person who shall always be readily available
during workiag hours of the establishment,

(8) The person in-charge of the first aid box shall be
a person ftrained in first-aid treatmenmt, in establishments

where the number of migrant workman is one hundred and °
fifty or more,
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38. Protective clothing—(1) The contractor shall
provide te every migrant workman where the temperature
falls below twenty degrec centigrade, protective clothing

consisting of one woolen coat and one woolen trousers once
in two years :

Provided that where the temperature falls below five
degrec centigrade on woolen over coat shall also be provi-
ded to the migrant workman once in three years.

(2) The protective clothing shall be provided by the
contractor to every migrant workman before on set of
winter season in the area where the establisment is located
or on the 30th day of Semtember, whichever is earlier,

34. Drinking water, latrines, urinals aad washing
facilities (/) The contractor shall provide sufficient quan-
tity of wholesome drinking water sufficient number of sani-
tary latrines and urinals, washing facilities for the migrant
workman at the establishment in the case of existing esta-
blishment within seven days of the commencement of these
rules, and in case of new establishment, within seven days

of the commencement of employment of migrant workman
therein.

(2) It any of the facilities is not provided by the
contractor within the speciffied period, the same shall be pro-
vided by the principal employer within seven days of the
expire of the period speciffied in sub-rule (1).

35. Rest Roems—(l) In every place where migrant work-
men are required to halt at night in connection with the
working of the estabishment and in which employment of
migrant workmen is likely to continue for three months or
more, the contractor shall provide and maintain rest rooms
or other suitable alternative accommodatien within fifty
days of the coming inte force of the rules in case of the
existing estabNshments, and within fifteen days of the

commencement of ithe employment of migrant werkmen in
the case of new establishment.

(2) If the amenity is not provided by the contractor
within the speeified period, the principal employer shall
provide the same within a period of fifteen days of the
expiry of the peried specified in sub-rule (1).

(3) Scparate rooms shall be provided for female migrant
workmen.
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(4) Effective and suitable provisions shall ke made in
every room for securing and maiafaining adequate ventla-
tion by circulation ef fresh air, and there shall also be
provided and inaintained sufficient and suitable natural and
artificial lighting.

(5) The rest rooms, or other suitable alternative accem-
modation shall be of such dimension so as to provide at
least a floor area of 1.1 square metre for each person.

(6) The rest rooms, or other suitable alternative
accommodation shall be so constructed as to afford adequate
protecticn agai: st licat, wind, rain and shall have smooth
hard and impervious floor surface.

(7) The ress rooms or other suitable accommodation
shall be at a convenient distance from the establishment
and shall have adequate supply of wholesome drinking water.

36. Canteens— (1) In every establishment wherein work
regarding the employment of migrant workman is likely to
continue {or six months and wherein migrant workmen
numbering oie hundred or more are ordinary employed
an adequate canteen shall be provided by the contractor
for the used of such migrant workmen within sixty days
of the date of coming into force of the rules in the case
of the existing establishments, and within sixty days of the
commencement of the employment of migrant workmen in
the case of new establishments.

(2) M the contractor fails to provide canteen within
the time laid down, the same ghall be provided by the
principal employer, within sixty days of the cxpiry of the
time allowed to the contractor.

(3) The canteen shall be maintained by the contracto”
or principal employer, as the case may be, in an efficient
fmanner. ’

(4) The canteen shall consist of at least a dining hall
kitchen, stere-room, pantry and washing places separately
for migrant werkmen and for utensils.

(5 (i) The canteen shall be sufficiently lighted at all
times when amy person has access to it

(i) The floer shall be made of smoeth and impervious
wmaterial and imside walls shall be lime-washed or colour-
washed at least ence in each year; '




23

Provided that the inside walls of the kitchen shall be
lime-washcd every four meanths.

(6) (i) The precimcts of the cantcen shall be maintained
in a clean and sanitary conditiens.

(i1} Waste water shall be carried away in suitable covered
draimg and shall not be allowed te aceumulate se as o cause
a nuifence.

(iii) Suitable arrangements shall be made for the collec-
tion and disposal of garbage.

(7) The dining hall shall accommodate at a time at
least 30 per cent ef the migrant workmen working at a time

(8) The floor area of the dining hall, excluding the
area eccupied by the service counter and any furniture except
tables and chairs shall be not less than one square metre
per dinner to be accommodated as specified in sub-rule (7).

(9) (@@ A portion of the dining hall andservice counter
shall be partitioned off and reserved for women migrant
workmen im proportion to their number.

(1) Washing places for women shall be separate and
screened to secure privacy.

(10) Sufficient, tables, stools, chairs, or benches shall be
available for the dinners to b> accommodated as specified
in sub-rule (7).

(11y () There shall be provided and maintained suffi-
cient utensils, crockery, cuitlery, furniture and any other
equipment necessary for the efficient running of the canteen.

(ii) The furnitures, untensils and other equipment shall
be maintained in clean and hygenic condition.

(12) (i) Suitable clean cloths for the employees serving
in the canteen shall also be pr(f)v“jgd and maintaineo_

(ii) A service cowrter, if provided shall have a top of
gmooth and impervieus material,

(iii) Suitable facilities including and adequate suppiy of
hot water shall be provided for the cleaning of utensils and
equipment. 3
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© (13) The foodstuffs and other items to be served in the -

canteen shall be in conformity with the normal habits of
the migrant workmen. . -

(14) The charges for meals, other foodstuffs, beverages
and any other items _snrved in the Cﬁhtee_fﬂ-"ﬁh_a.]‘l be ba,se‘
on noprefit no loss basis and shall be conspiciously displayed
in the canteen.

(15) In arriving at the prices of food-stuffs, and other
articles ‘served in the canteen the ggﬂﬁm,mg items shall not
be taken into consideration as ekpmd‘ifﬁre, namely—

(a) The rent for the land and buildings;

‘('..b,) The depreciation and ma‘intemncc charges for
the building and equipment provided for ir the
canteen,

(c) The cest of purchase, repairs and replacement

ise s »yments including furniture, crockery, cutlery
(d) The water charger and other chirges incurred for

(e’ The interest on

the amounts spend on the pro-

vision and maintenance of furniture and equip-

ment provided for in the canteen. —

(16; The books of accounts and registers and other

documents used in connection with the running of

the cantcen shall be produced on demand to an
Inspector. |

17y The accounts pertaining to the canteen shall be audi-
dei once every twelve months by registered Accour tants
and Auditors: : :
~ Provided that the Labour Commissiner may appcve or
any other person to audit the accourts, if hLe is satisfied
that it is not feasible to appoint a registered Accountant
and Auditor in view of the site cr the location of the
3.7 Latrines an wrinals--(1) Latrines shall be provided
in every establishment on the following scale namely.-

3 ""(-"a);;ﬂ_il:iiere females are employed, these shall be atleat
one latrine every 25 females;
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i{b) Wherc male arc employed, there shall be at least
one latrine for every 25 males:

Provided that ‘where the number of males or females
exceeds 190 it shall be sufficient if there is one latrine for
25 males or females, as the case may be, upto the first
100, and one cvery 30 thereafter. '

(2) Every latrine be under cover anrd so partitioned
off as to securc privacy and shall have a proper door and
fastenings.

(8) (i) Where workers both the sexes are employed
there shall be displayed outside each block of latrine and
urinal a notice in the language understocd by the majority
of the workers ‘For Men only’ or ‘For Women only’, as
the case may be.

(ii) The notice shall also bear the figure of a maner
of a woman, as the case may be.

(4) there shall be at lcast one urina] for male workers
upte fifty and one for female upto fifty employed at a time:

Provided that where the number of male or female work-
men, as the case may be exceed 500 it shall be sufficient
if there is ons wurinal for every fifty females upto the first
500 and one for every 100 or part there of thercafter.

(5) The latrines and wurinals shall be conveniently
situated and accessible to workers at all times at the esta-
blishment.

(6) (i) The latrines and urinals shall be adequately
lighted and shall be maintained in a clean sanitary con-
dition at all times.

(ii) Latrines and wrinals, other than those connected
with a flush sewage system shall comply with the require-
ments of the public health authorities.

(7) Water shall be provided by the means of tap er
otherwise so as tc be conveniently accessible in or near the
latrines and urinals.

38. Washing facilities—(i) In every establishment
- adequate and suitable facilities for washing shall be provi-
ded and maintaired fcr the use of migrart workmen
employed therein.
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(2) Separate and adequate screening facilities shall be
provided for the use of male and female migrant workmen.

(3) Such facilities shall be coveniently accessible and
shall be kept in clean and hygenic condition.

89. Creche—(1) In every establishment where 20 or more work-
men arc ordinarily employed as migrant work-en and in
which = employment of migrant workmen is likely to
continue for three months or more, the contractor shall
?rovide and maintain two rooms ‘of reasonable dimensions
or the use of their children under the age six years, within
fifteen days of coming into force of the rules, in case of
existing ‘establishment, and within fifteen days of the com-
meuncement of the employment of not less 'than ' twenty
women' as migrant workmen in new establishments,

(2) One of such rooms shall be used as play room for
the children and the other as bedroom for the children.

1(3) If the contractors fails to provide the creche witain
the time laid down, the same shall be = provided by the
Principal Employer within fiftee . days of the expiry of the
time ..allowed . to. the contractor.

. (4) The . contractor or the principal employer as the
case may be, shall supply adequate rumber af toys and
games 1n the play rooms and sufficient number of cots and
bedding in the sleeping room.

(5) The creche « shall  be so constructed as to afford
adequatc  protection against heat, damp, wind, rain and
- shall have smooth, hard and impervious floor surlace.

(6) The creche shall be at a convenient distance from

the establishment and shall have adequate supply of whole-
some drinking water,

(7) Effective and suitable provisions shall be made in
every room of creche for securing and maintaining adequate
veatilation by circulation of fresh air and there shall also
be provided and ‘maintained sufficient and suitable natural
ervartificial. lighting,

40." Residential accommodation—(1) The contractor
shall provide to every migrant workmen.

2 ‘(i) in ‘case _heis accompanied by any other member of
bis family a suitable barrack so as to accommodate one rcom
kaving at least a flcor arca of 10 square metres, 2 verardah
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and adequate additional covered space for cooking food as
well as oné common sanitary, one¢ commeon bath-room for
every three such quarters; and s

(ii) in case he is unaccompanied by any other member
of his family, a suitable barrack so asto accommodate not
more than ten such migrant workmen, having at least »
floor areas of not less than 6.5 square metres for each such
migrant workmen making use of the barrack, verandah and
adequate additional covered space for cooking food as well
as more common bathroom for every ten such migrant
workmen. '

Within fifteen days of coming into force of the rules, i®
the case of the existing establishment and within fifteen . day®
of commencement of the employment of migrant workmen
in the new establishment. ="y

(2) Every quarter and the barracks shall be so.constructed
as to afford adequate ventilation., protection, against heats,
wind, rain and shall have smooth, hard and impervieus floor
surface.

(3) The quarters o1 the barracks, as. the case..may be,
shall be at a convenient distance from the establishment amd
shall have adequate supply of wholesome drinking water.

(4) The area in which the quarters.and/or the barracks
are located as well as the latrines and the bathrooms pro-
vided therein shall be kept in a clean sanitary condition at

all times.

(5) If the amenities referred to in sub-rule . (1) are not
provided by the contractor within the period prescribed, the
principal employer shall provide the same within a period of
fifteen days of expiry of the period laid down in the said

sub-rule,

(6) If there is any dispute or disagreement regarding
suitability or adequacy or provision of any of the amenities
referred to in sub-rules (1) to (4) the same shall be decided
by Labour Commissiomer (State) whose dicision shall be final.

4]. Liability of the principal employer in certaim
case— Ifany allowance is required to be .paid under, Section
14 or Section 15 to a migrant workman employed in an
establishment to which this Act applies: is not paid by the
contractor or if any facility specified in Section 16 is' not
provided for -the benefit of such  migrant workmam, such
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allowance shall be paid, or as the case may be, the facility
shall be provided, by the principal employer within fifteen days
of the expiry of the time allowed to the contractor under the
rulles except where otherwise provided for in the relevant
rules :

Provided that in case of ailmant requiring urgent medical
attention or hospitalization as the case may be, the principal
employer shall provide the same immediately on the failure
of the contractor te do so.

42. Relaxation in ertain cases— If the contractor or
principal employer, as the case may be, has already provided
‘any facility relating to supply of whole some drinking water
or rest-rooms or latrines and urinals or washing, canteen or
creche or first-aid as required under the Act applicable to
the establishment and the same is considered adequate and
also available for use by the migrant workmen, that facility,
shall be deemed to be provided for under these rules.

CHAPTER—VI
Registers and Records Collection of Statistic

43. Registers of comtractors.— FEvery principal em-
ployer shall maintain in respect of each registered of each
establishment a register of contractor in Form XII.

44. Register of persons employed.— Every principal
employer and contractor shall maintain in respect of each

establishment where he employ migrant workman a register
in Form XIII.

45. Service certificate— On termination of employment
or any reason whatsoever the contractor shall issue to the

migrant workman whose services has been terminated a service
certificate in Form XIV.

;. 46. Displacemaent-cam-outward journey allowances
sheet and return journey allowances register— (1) Every
contractor shall maintain displacement-cum-cutward journey
allowances required to be paid under Section 14 and 15 im
Form XV and a register for return journey as required fo
be paid under Section 15 in Form XVI.

(2) Entries in the sheet and the register required to be
maintained under sub-rule (1) shall be authenticated by the
contractor or his duly authorised representative.
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47. Muster roll, wages register, deductions register
and evextime register :—(1) In respect of establishments
which are governed by the payment of Wages Act, 1936 (4 of
1936) and the rules made there-under or the Minimum Wages

= Act, 1948 (11 of 1948) and the rules made thereunder or Con-
tract Labour (Regulation and Abolition) Act, 1970 (37 of 1970)
and the rules made thereunder the following registers and re-
cord required to be maintain by the conitractor as employer
under those Acts and the Rules shall be deemed to be registers
and records te be maintained by the contractor under these

. Rules:—

(a) muster roll,

(b) register of wages,

(c) register of deductions,
(d) register of fines,

(¢) register of overtime,

(f) register of advances,

(2) TIn respect of establishment not covered by any of the
Acts or the rules referred to in sub-rule (I), the following pro-
visions shall apply, namely:—

(a)

every contractor shall maintain a Muster Roll Register

and a register of wagesin Form XVII & XVIII res-
pectively.

(b) signature or thumb impression of every migrant work-

(d)

man on the register of wages shall be obtained and
entries therein shall be authenticated by the signature
of the contractor or his authorised representative and
duly certified by authorised representative of the prin-
cipal employer as required by sub-rule (1) of Rule 30.

Register of deduction, register of fines and regis-
ter of advance:—Register of deduction for damage or
loss, register of fines and register of advances shall be

maintained by every contractor in Form XIX, XX &
XXI respectively;

every contractor shall maintain register of over-

time in Perm XXIIL
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(3) Notwithstanding anything contained in these rules
where: a combined or alternative form is sought.to be used
for the contractor to avoid duplication of work for compliance
with the provisions of any other Act or the rules framed thereun-
der or any other laws or regulation or in case where mechanised
pay rules are intreduced for better administration, alternative
suitable form or forms in liue of any of the form prescribed
under these rules, may be used with the previous approval of
the Labour Commissioner.

48. Maintenance and preservation of registers:

(1) All registers and other record required to be maintained
under the Actand rules, shall be maintained complete and
upto-date and unless otherwise provided for, shall be kept at an
office or the neares: convenjent building within the precincts of
the work place or ata plaee, if any; specify by the Inspec-
tor on the specific request made by the contractor in this
behalf.

(2) All the registers shall be maintain legibly in English
or Hindi or any Regional language and in the langueage
understood by the majority of the migrant werkmen engaged
in the werk.

(3) All the registers and other records shall be preserved
in original for a period of three calender years from the date
of last entry made therein.

(4) All the registers, records, and notices maintained under
the Act or rules shall be produced on demand befere the
Inspector or Labour Commissioner or any Other authority
under the Act or any person authorised in that behalf by the
State Govermment.

(5) Where no deduction has been made or no fine has been
imposed or no overtime has been worked during any wage
period, a ‘NIL’ entry shall be made across the body of the
register at the end of every wage period indicating also in pre-
cise terms the wage period to which the *NIL’ entry relates in
the respective registers maintained in Form XIX & XX & XXI
respectively.

49, Display of an abstract of the Act and the Rules.
-Every contractor shall display an abstract of the Act and
thege rules in Eaglish and Hfndi and in the language spoken
by majority of raigrant workmen in such form as may be appro-
ved by Labour Commissioner. :
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- 50. Notices.—(i) Notices showing the rate.of wages, hour
of work, wage pericds, dates of payment, payment of wages,
names and address of the Inspectors having jurisdiction, and
date of payment of unpaid wages, shall be displayed in English
and in Hindi and in local Janguage understood by the majority
of the workers in conspicuous place at the establishment and
work-site by the principal employer or the contractor as the
case may be.

(ii) The notices shall be correctly maintained in a clean
and legible condition. -

(iii) A copy of the noticeshall be sent to the Inspector
having jurisdiction and whenever ary changes occur, the same
shall be communicated to him forthwith.

51. Periodical returns—(1) Every ccntractor shall send
halfiyearly return in Form XXIII (In duplicate) so as to reach
the Licensing Officer concerned not later than thirty days from
the close of the half year.

Note.—Half year for the purpose of this rule means a
period of six months commencing from 1st Januvary and in July
every year.

(2) Every principal employer of a registered establishment
shall send annually a return in Form XXIV (in duplicate) so
as to reach the Registering Officer concerned mnot later than

the fifteen February following the end of the year to which it
relates.

52. Other information or statistics.—(1) The Labour
Commissioner or the Inspecter or any other authority under
the Act shall have powers to call for at any timeany infor-
mation or Statistics in relation tc migrant workman from any
contractor or principal employer by an order in writing. .

(2) Any person called upon to furnish the information = of
statistics under sub-rule (1) shall be legally bound to do so.

CHAPTER—VII

53. Legal aid to migrant workman.—Legal aid
en receipt of a writen . application fiom migrant workman or
in the event of his death, from next of his kin for providing
legal aid in relation to any proceeding before tle authority
under Section 15 of the Payment of Wages Act, 1936 or
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- authority under Section 20 of the Minimum Wages Act, 1948
~ or appropriate Labour Court under Section 33C (2) of the
e dn ‘mtn'af Dispute Act, 1947 or Commissioner for Workmen’
- Compensation under the Workmen’s Co_m{?enmﬁon Act, 1923,

. in which the migrant workman or his legal heir is a party, the
specified authority concerned if he is satisfied, may with the
prior approval of the Labour Commissioner of tke State,
engage an Advocate to conduct the relevant proceedingson

: behalf of migrant workman or his Jlegal heir as the case may

i be, and meet all legal expensesin this regard.

L _'l;.._;,m:: :"{_'
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Powers of Imspectors

54, Exercise of Power by an Inspectors.—An Inspector
shall exercise all or any of the Powers confersed by or under
these rules. ' .

~ Application for registration of establishmenis employing
migrant workmen. : S o )

1. Name and location of the establishment.
2. Postal address of the establishment.

3. Full name and address of the principal employer (furnish
father’s/husband’s name in the case of individuals). -

4. Names and address of the Director/particular partners
(in case of companies and firms).

5. Full name and address of the Manager or person res-
onsible for the supervision and control of the esta-
Elishmcnt. > s

6. Nature of work cafriedaéi'.-i;‘tl.l;: establishment.

7. (1) Whether the principal employer Lolds a trading
~ business license granted by District Council (This does
~ not apply to principal emrloyer referred to in sub-

clause (1) of clause (g) of sub-secticn (3) of Section 2
R g e 2 T T
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2) If the answer te (1) “above is in the affirmative:
Furnish following ' particulars---

(a) Name of District Council granting the licence,
b No. and date of the licence.
(o) Period of waliditiy of licence.

3) If the answer to (1) above is in the negative, fur-
nish reasons thereof.

8. Particular of the contractors and migrant workmen.

(a) Names and addresses of the contractor.

(b) Nature of work for which migrant workmen
are to be recruited or are employed.

(c) Maximum number of migrant workmen to be
employed on any day through each contractor.

(d) Bstimated date of commencement znd termi-
nation of work under each contractor.

(¢) Estimated date of terminaticn of ihe employ-
ment of migrant workmen under each contractor.

9. Particular .and Treasury Challan (original Treasury

receipt to be enclosed) {(Nzme eof the Tieasury,

| Amount Number and Date). I hercby declared that

' the: particulars given above aie true to the best of
my knowledge and belief.

Date of receipt of application.

Principal of Employer,
_ Seal and Stamp,
Office of the Registering Officer
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FORM~—II
[See Rale 4(1) ]
Gerﬁﬁute of ne.mnm

Dlte... enmesssersenes NEUDD)

-ff‘ N &1

GOVERNMENT tw MEGHALAYA
Office of the Registering Officer

A certificate containing the following particulars is
hereby granted under Clause (a) of sub-section (2) of sec-
tion 4 of the Inter-State Migrant Workmen (Regulation of
Employment conditions of Service) Act 1& 9 and the rules

Uy el Y
made therlunde!' tﬂ s n‘ ,ns J;q lq‘ ou :I

b T .Namn: of w}aritarﬂed onin the cl_tliblil'hmcnt.
2. Name and addresses of the centractors.

3. Name of work for whleh migtant workmen are t
be employed or a re-employed.

4, Maximum number of migrant workmen to be em-
ployed on any day through each contractor.

5. Other particulars relevant to the employment of
ant workmen.

B )
- ;(ﬁ)h

y

ngnature of Registering.
Officer with Seal,




FORM—III

[See Rule 4(2))

Register of Establishments

and Inter-State Migrant Workmen

Particulars of Contractor
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FORM IV

[See Rule 7(1)]

Applicaiien for licemce for recruitment
1. Name and address of the contractor (including h i
father’s/husband’s name in case of individuals)
2. Date of birth and age (in case of individuals)

3. (1) Whether the contractor holds a trading/business
licence granted by District Council.

(2) If the amswer to (1) abeve isin the affirmative, furnish
following particulars—
(a) Name of Dastvict Conncil granting the licence.
(b) No. aad date of licence.
(c) Period of validity of the licence.

(3) If the answer to (1) above is inthe negative, furnish
reasons ' thercof. :

4. Particulars of establishment where migrﬁnt.wbrkmcn
are to be employed.—

(a) Name and address of the establishment.,

(b) Type of busimess trade, industry, manufacture or
occupation, which is carried on in the establish
ment. b

(c) Number and date of certificate of registration of
the establishment under the'’Aet, along with a
certified copy thereof and the  particulars in Form

(d) Name and address of the Principal employer.
5. Particulars of migrant workmen :-—

(a) Nature of ‘work in which migrant workmen are
employed «r are to be employed in the establish-
ment.

(b) Duration ef the proposed contract work (give parti-
culars of propesed date of commencing and
ending . _

(c) Name and address of the agent or manager of the

" contractor ay she work site.

%
'i

~y
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(d) Maximum number of migrant jworkmen propesed
to be employed in the establishment on any dated.

(¢) Names _and addresses of the Directors/Partners (in

' case of companies and firms). 3
(f ) Names(s) and address(es) of the ‘_pérsgn’:ﬁq} in-ch_arge
of and" respousible to the company/firm for the

conduct of the businessof the company/firm, as
the case may be.

Wiis Whether thé' contractor was convic'fca'-':{faﬂy offence
within the preceding five years, if s9, give details.

261 WhethertHiére was any order against the conractor
revoking or suspending licence or forfeiting security deposits
in respect of and,earlier contract. 1f so, the date of such order.

7. Whether the contractor has-‘wquc .- in .él::ly ot_hcr
establishment withid''the past five years. It se, give detail of
the principal employer establishment and.-nature of ,work.

8. Whether a certificate by the principal employer in Form
VIis enclosed. .

9. Amount of licence fee paid (with No. and date of
Treasury Receipt),

10., Amount of securi ty deposit, if any.

"Declaration: —] hercby declared that the details given
above are correct to the best of my knowledge and belief.

| 577 AR . T L

Date T

Signature of the Applicant
(Centragtor). ..

' “Nete :—The Fapplication should  be a companied by a
Treasury Challan showing the payment of the prescribed
Licence fee. and, sccurity deposit, if ' any and a certificate in
Form VI from the Pringipal Employer.

(To be filled in the Office of the Licencing , Officer).

» “Daté of reeeipt of the application with Treasury Challan
for fees,

Signature of Licemsing Officer
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FORM V
[See Rule 7 §2)]
Application for Licence for employment

1. Name and address of the contractor (ineluding his
Father’s/Husband’s name in case of individuals).

2. Date of birth and age (in case of individuals.)

3. (1) Whether the applicant holds a _trading/business
licence granted by Districe Geuncil.

_ (2) If the answer to (1) above is in the affirmative:
Furnish following particulars:—

(a) Name of District Ceuncil granting licence.
{p) No. and date of the licence.

(¢) Period of validity of the licence.

(3) If the answer to (1) above is in the negative, fur h
reason thergef.

(4) Particulars of establishment where migrant workmen
are to be employed .—

(@) Name and address of the establishment.

{b) Type of business, trade, indusiry, manufacture o«
occupation, which is carried on in the establish-
ment;

(¢) Nuinber and date et certificate of registration of th
establishment under the Act;

(d) Name and address of the Prineipal employer,

5. Particulars of migrant werkmen :—

(a) Nature of work in which migrant workmen ar f

employed or are to be employed in the estabisa
ment. -

(b) Duratien of the proposed contract werk (give part i
calars of proposed date of cemmencing and
ending).

c) Name and address of the agent or mana ger of the
contractor at the work site.

(d) Maximum number of migrant workmen preposed
‘te 'be employed in the establishment er any date,
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(e) Names and addresses of the Directors/Partners (in
case of companies and firms). ‘

(f) Name (s) and address (es) of the persom (s) in-
charge of and responsible to the company/firm for
the conduct of the business of the company/firm,
as the case may be.

6. Whether the contractor was convicted of any effence
within the proceding five years. If so, give the details.

7. Whether there was any order against the contractor
revoking or suspending licence or forfeiting security deposits
in respect of an earlier contract. If so, the date of such
order. :

8. Whether the contractor has worked in any other
establishment within the past five years. If so give details
of the principal employer, establishment and nature of
werk.

9. Whether a certificate by the principal employer in
Form VI is enclosed.

10. Amount of licence paid (with No. and date of
Treasury Receipt), ‘

11. Amount of sccurity deposit, if any.

Declaration—I hereby declared that the details given
above are correct to the best of any knowledge and belief.

Place....inviinn Signature of the applicant

(Contractor)

Note—The application should be accompanied by a
Treasury Challan showing the payment of the prescribed
fee and security depesit, if any and a certificate in Form
VI from the Principal employer.
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FORM VI
) 15Tk il e Enh, (o
[SE? mlc 7 {3)] 5 1o "Sasth

. Form of ﬂemﬁeate by Bri:uﬂpal c:npiﬁw‘

f\iuh !J l) 537 oo F »J!.I‘JJ -J{“

LR —":'I-Fh:'-’ IrIl-l ﬂld-'_]_ X

'-3- 4] oy d-l-—l:hi'
Geruﬁed that 1 have &ﬁgaged the apphcan wj

the contractor) :as @ contractor in nuy.rmtaﬂnlfﬂfcnt Y
i ake to wbpund Jsgt( I:H t{zc prgﬁmm.;l.hxt

tate t Workmen cgulation G Les
Condmongs’ﬁ Service) Act 1979 and the In:;;p State Migrant
Workmen Regulation of Employment and Conditions of
Sm@c) Me mm.-mmmmm: :m,mw a,t._the

Place.......... Signature of Pwﬂmnwﬁ

TR “uﬂt- RSy y 1 |

Nams and address of Establishment
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FORM—VIII
[Ses Rule 11(1)]

GOVERNMENT OF MEGHALAYA
Office of Licencing Officer

Licence No........  Dated........  Fee paid Rs........
~ LICENCE

Licence is hereby granted fo....................(contractor)
under section 8 (1) of the Inter-State Migrant Workmen
(Regulation of Employment and Condition of Service) Act,
1979, subject to the conditions specified in the Annexure.

2. This licence is for doing the work ofi........c..ccccee..
(Nature of work to be indicated) in the establishment of.........
. (name of principal employer to be indicated) at
(place of work to be indicated by the migrant

workmen recruited form.................(name of Police Station,
District and State to be iﬁ&ligteéﬁﬁmugh Shl.., < >

name and address of the Agent to be indicated whose number
shall not exceed 3 z

3. This licence shall remain in force till the? lst;Decemgpr

Signature and Seal of Licencing Officer

RENEWAL
(See Rule 14)

Date of reaewal Fee paid for renewal Date of expiry
=

1.
2
3.

Dateeocrrris ‘Signature and Seal of Licencing
r' - Officer




43
ANNEXURE

The Licence is subject to the following conditions:—

1. Licence shall be non-transferable.

2. The number of werkmen employed as migrant work-
men in the establishment shall not, on any day,
exceed the maximum number specified im the
application for licence.

3. Save as provided in these rules the fees paid for the
grant or ag the case may be, for renewal of licence
shall be non-refundable,

4. The rates of wages payable to the migrant workmen
by the contractor shall not beless than the rates
prescribed under the Minimum Wages Act, 1948
for such employment where applicable, and where
the rates have been fixed by agreement settlement
or award, not less than the rates so fixed.

5. (a) in cases where the migrant workmen employed by
the contractor perform the same or similar kind of
workmen directly employed by the Principal Em-
ployer of the establishment, the wage rates, holi-
days, hours of the work and other conditions of
service of the migrant workmen of the contractor
shall be the same as applicable of the workmen
directly employed by the Principal Employer of the
establishment on the same or similar kind of work:

Provided that in the case of any disagreement with regard
to the type of work, the same shall be decided by the Labour
Commissioner of the State whose decision shall be final;

(b) in other cases the wages rates, holidays, hours of
work and conditions of service of the migrant
workmen of the contractor shall be such as prese
cribed in these rules,

" 6. Every migrant werkmen shall be entitled to allo-
wances, benefits, facilities, etc., as preseribed in the
Act and these Rules.

7. No female migrant workmen shall be employed by
any contracter before 6 a,m, afier 7 p,m; ' E ;
| | SHHEN b

'b

oo e @
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Provided that this clauses shall not apply to the employ-
ment of female migrant workman in pit head Baths, Creches
and Canteens and as Midwives and Nurses in hospitals and
dispensaries.

8. The Contractor shall notify any change in the num-
bers of migrant ‘'workmen or the conditions of
work to the Licencing Officer.

9. The contractor shall comply with all the provisions
of the Act and these Rules.

10. A copy of the licence shall be displayed prominently
at the premises where the migrant workmen are
employed.

FORM IX
[See rule 15 (2)]

Application for Renewal of Licence
1. 'Name and address of the Contractor:

Number and date of the Licence:

&4

3. Date of expiry of the previous licence:

. Whether the licence of the contractor was suspen
ded or revoked: &

5. Number and date of Treasury Receipt emclosed

- —

Place......cc. —— :

-

Signature of the Applicant.
Date. .oisvissiiasns

(Tobe filled. in the Office of the Licensing Officer).

Date of teceipt of application with Treasury Challa
:"10. and dateo

e Signature of the Licensing Officer.




45
FORM—x

[ See rule 21 ]

Form in which to furnish particulars in respect of recruit-
ment and employment of migrant workman/workmen as pres-
cribed under Rule 21, to the authorities specificd under the
explaination below sub-section (2) of Section 12 of Inter-State
Migrant Workmen (Regulation of Employment and Condition
of Services) Act, 1979.

1. Name and address of the Contractor

2. Name and address of the sub-Contractor through

whom recruitment has been made

3. Name and address of the establishment pise

4, Name and address of the Principal Employer

5. Name of the State in which the place of werk

is located

6. Name of the State in which recruitment was

made

gy e
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Displacement and outward jourusy allowanee shest

(8ce rule

LT T L

“ediass

Name and address of the Contraeor ““...

Naine andj address of establishment.....

LA ETY

year....

Month and

Mamec and addrem of the Primcipal Employer......
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FORM XV¥I

(Sce Rule 46)

Return Jouwrmey Allewsace Registcr

Name and Address of the Establishment

Name aad address of ths Gentragtor

Month and year

Name and Address of the Prinsipal Employer
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Note —Indicate geparately different mode of journeys.

Entries are to be made agajnst each individual migrant

workman.

Signature of the Contractor or his authorised

Representatjve
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[See Rule 47 (2) (0]

Register eof Fines

Name and address of establishment in/under

Name and Address of €entraetor

inter-Stale mijcrant workman are

which
emploved

Nature and Loeation of work

Name and Address of Principal Employer—
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FRM XXI

T

[See Rule 47 (2) (c)]

Register of Advamces

¥

Name and Address of Establishment in/under

Name and Address of Contractor

workmen are ¢me

migrant

Which I ter-State

Name of Locatien of werk

d

pon:

f

Name and Address of Principal Employer
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FORM XXII

[See Rule 47 (2) (d)]

Register of Overtime

Establishment infunder

and address of

N:me

Name and address of the Contractor..

which migrant workmen are employed......

R e

Nature and Location ef work.., .,

Name and address of Principal Employer... ..
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FROM XXIII

[See Rule 51 (1)]

Return to be sent by the Contractor to the Licencing

Half Year Ending
1.

-3

. No. of days during the half year on which..

Officer

Name and address of the Contractor:—

. Name and address of the Establishment :—
. Name and address of the Principal Employer:—

2
3
4.
5

Duration of Contraet, From... ... ... ... to .

(a) the establishment of the principal employer had
worked.

b} the Contractor’s establishment had worked ... ... ...
J

. Maximum number of inter-State migrant workmen

employed on any day during the half-year:—
Men Women Children Total
(i) 'laily hours of work and spread over.

(ii) (a) whether weekly holiday observed and on what
day :—

(a) if so, whether it paid for:—

(iii) No. of man, hours of overtime worked:—

8. Number of man days worked by:—

Men . Women Children Total

9. Amount of wages paid:—

Men Women Children Total

Note :—Wages shall not inelude wages for periods of eutwords

and return journeys.

10 Amount of deductions from wages, if amy;

Men Wemen Children Total
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11. Amount of displacement allowance paid:—
Men Women Children Total
12. Amount of outward jdurnej allowance paid:—
Men Women Children Total
13. Amount of wages for outwards journeys period paid:—
Men Women Children Total
14. Amount of return journeys allowance paid:—
Men Women Children Total
.15, Amount of wages for return. jour,-neys period paid:—
Men Women Children Total
16. Whether the following have been provided :—
(i) Residential accommodation :—
(ii) Protective clothing:—
(iii) Canteen :—
(iv) Rest room :—
- (v) iatrinc .aﬁd Ufiﬁa‘l’s b
'("vi) Drinking Water :—
(vii) Medical facilities :—
(ix) First Aids :—

(If the answer is ‘yes’ state Bricﬂy- nature/standards provided)

Itis hereby declared that all tlie wages and other dues

payable to the workmen and the fare for the return journey
back to his State have been paid.

Place

Signature of Contractor,

Date
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FORM XXIV
[See Rule 51 (2)]

Annual Return of Principal Employer to be sent to the
Registering Officer.

1.
r

Year ending 31st December
Full name and address of the Principal Employer:—
Name of the establishment:—
(a) District :-
(b) Postal Address: —
(c) Nature of operation/industry/work cairied on;

. Full name of the Manager or person responsible

for supervision and contrel of the establishment.

. Number of contractors who worked in the establish-

ment during the year (Give details in annexure).

. Nature of work/operations on which migrant workmen

was employed.

. Total number of days during the year on which

migrant workmen was employed.

. Total number of mandays worked for by migrant

workman during the year,

. Maximum number of workmen employed directly
on any day during the year.

. Total number of days during the year on which
direct labour was employed.

. Total number of mandays worked by directly em.-
ployed workmen,

. Change, if any, in the managementof the establish-

ment, its location, or any other particulars furni-
shed to the Registering Officer in  the application
for Resistration indicating also the dates.

Principal Employer.
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